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HRI$HH BT ATH — Block Programme Management Unit (BPMU)

9oic / THOUHOINRO IS (3fc"d 2 & SR UR)— Strengthening of Block PMU
(Includes salary of BHM, BAM, Mobility and recurring expenses)
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SI. Particulars No of Post | Salary per month in 2011-12 | Annual Increment Amount
No after 10% Annual increment, | 2012-13 (10% - After (Per Annum)
if one year service has been | completion of one
completed year service)
1. | Block Health Manager 1 21780 23958 287496
2. | Block Accountant 1 14520 15972 191664
Recurring Expenses
3. | Mobility and Office 1 25000 300000
Expenses
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